TEMPLATE
WILTSHIRE PENSION FUND

EMPLOYING AUTHORITY DISCRETIONS

	REGULATION
	POLICY ON INDIVIDUAL DISCRETIONS

	BMC12: Augmentation of membership of an active member (up to 10 years)
(Required in Policy Statement)

	.

	BMC 13: Whether to grant additional pension to a member (up to £5,000pa)
(Required in Policy Statement)
	

	BMC 18(1): Whether all or some benefits can be paid if an employee reduces hours/grade and continues to work (“flexible retirement”)
(Required in Policy Statement)

	

	BMC (3): Waiving actuarial reduction on flexible retirement.
(Required in Policy Statement)

	.

	BMC30 (2): Whether to allow early payment of benefits at/after age 55.
(Required in Policy Statement)

	

	BMC30 (3): Waiving actuarial reduction on early retirement. 
(Required in Policy Statement)
	

	Admin 16(4)(b)(ii): Whether to extend 12-month period to combine previous LG service.
	

	BMC 3 Determine rate of employees’ contributions.
	

	Admin 22(2): Whether to extend the period for a member to elect to pay contributions to cover unpaid leave of absence, maternity, paternity, or adoption leave beyond 30 days after returning to work or leaving. 

	

	Admin 83(8): Whether to extend 12-month period to allow a transfer-in of non-LG pension rights.
	


Abbreviations

LGPS
Local Government Pension Scheme
BMC
Local Government Pension Scheme (Benefits, Membership and Contributions) Regulations 2007
Admin
Local Government Pension Scheme (Administration) Regulations 2008
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